English versions of the 2019 Sustainable Development Results &

Hi g h !l i ard hosvoavailable and posted on the departmental notice
boards . You may now browse or download the report highlights from
Company website www .has .com .hk or  through Intranet

hashome .has .com .hk.
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Greenhouse Gas (GHG) Emissions

Direct Carbon Dioxide Emissions (Scope 1) Tonnes 9007.91
Indirect Carbon Dioxide Emissions (Scope 2)**  Tonnes 1508.48
Other Carbon Dioxide Emissions (Scope 3) Tonnes 11.04

Total GHG Consumption (Scope 1, 2 & 3) Tonnes  10527.43

Total GHG Emission Intensity

: : kg CO2e/
Carbon intensity ATM 56.60
Water Consumption
Total Municipal Water Consumption m3 14798.52

Total Water Discharged * m3 14798.52

ENVIRONMENTAL PERFORMANCE 2019

ENVIRONMENTAL PERFORMANCE 2019

Waste Management

Disposal Materials

Industrial / Commercial Waste / General

Refuse kg SR
Total Waste to Landfill kg 32954
Recycled Materials

Paper recycled kg 34580
Plastic recycled kg 1378
Aluminum recycled kg 860
Total Recycled Amount kg 36818
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Total workforce

By Type of Employment

Total Permanent Employee

Fixed Term and Temporary Contract
Employees

Total Employee

By Gender
Male Staff

Female Staff

By Age Group
Under 30 years old
30 and under 50 years old

50 and over years old

number

number

number

number

number

number

number

number

2594

107

2701

2325

376

454

1248

Occupational Health & Safety

Total Fatalities number
Lost Time Injuries number
Lost Days due to Injuries days
Lost Time Injury Rate *2

Lost Day rate *3

Training and Education

Average Hours of Training per Employee hours
Level 1 hours
Level 2 hours
Level 3 hours
Level 4 hours
Convicted Case of Corruption case

Sustainable Development Committee

OCIAL PERFORMANCE Unit 2019 _
OCIAL PERFORMANCE Unit 2019

86.00
14917
1.98
343.74

77.42
80.87
25.64
10.39
0.00
0.00




on

Note and definition*

1. The electricity consumption in Cathay City, Cathay Dragon House and Cathay Pacific Cargo Terminal
are excluded due to changes in the data collection system.

N

Lost Time Injury Rate = Total injuries / Total Hours Worked x 200,000*. (*This represents rate per 100
employees, based on 40 hours per week for 50 weeks a year.)

3. Lost Day Rate = Total Days Lost / Total Hours Worked x 200,000*. (*This represents rate per 100
employees, based on 40 hours per week for 50 weeks a year.)

4, (*) Numbers are estimated.
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Environment

HAS Carbon Emission Attribute 2022019 In 2019, HAS
12000 0,00 generated
Greenhouse Gas
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Total GSE fuel
consumption in 2019
was 3.32 million

10.00 litres, representing a
3.92% year -on-year
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Environment

Single Use Plastic strategy 3
year timeline 2020 1 2022

NO STRAW @ RG 409

N\
HAS Canteen L‘)

& CATHAY PACIFIC Fly Greener

Offset 11.04 tonnes of carbon
dioxide from staff duty travel

I rbD
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Environment

HASRECYCLING PERFORMARNCE2019 In 2019, HAS  waste

m2017m2018m 2019 management system
recorded a total of

36,818.1

kilogrammes for
ALUMINIUM CAN 809.7 712.39 recycling.

PLASTIC 1451.8 1271

TOTAL PAPER RECYC 47798 34531

SOUCE
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Occupational Health& Safety

2017-2019Safety Performance in HAS

In 2019, there
were a total of
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400 T reported.
25 2
e, 343.74 ' < The Lost Time
= S Injury Rate
D300 2 g (LTIR) increased
= g from 1.77 in
=50 o5 2018 to 1.98 in
2
800 < 20109.
A %
- - - SAFETY
B
100 =
.~ FIRST
50 g ________

L

2017 2018

2019
B ost Time Injuries mALost Date Rate —Lost Time Injury Rate (LTIR)

I r D
Sustainable Development Committee



Occupational Health& Safety
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ong Kong Airport Services Lic Ou I People

In 2019 , HAS continued

t he +ih®nlob
Coachingo Tr a
Programme for new
joiners at frontline
departments and E -
Learning Management
System was launched.

Manpower Developer
Award Scheme, ERB
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