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CLIMATE ACTION

Carbon Reduction Targets: Completed 100% of
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Reduced Scope 1 &2
carbon emissions by

ﬂ 37% vs 2018
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Electrified more than %
30% of our fleetof w v

ground service equipment (GSE) and vehicles

Reduced Carbon
Intensity (emissions
per ATM) by

32% vs 2018
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Female/male ratio: ‘ ‘\
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for senior 6@ for the entire workforce A
management (including operational

positions subcontractors)

Organised 22 wellness *
activities to foster the ‘\
physical and mental (41 éﬁ]{é

well-being of our people

Provided
303,955 hours
of training for our
people at all levels
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Introducedanew Marked the 20*" anniversary
air-conditioned Mobile of HAS by Cathay

Rest Container Volunteering Team
specifically designed for »

employees of ramp services, Ff %

who are often exposed to
extreme weather conditions,

Offered free ramp services
to the Orbis Flying Eye Hospital

torestandrecuperate
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HEALTH & SAFETY =

The Tirst operator at Hong Kong International
Airport to implement the Seathelt
Reminder Monitoring System

[ F

Adopted the Accident Risk
Management (ARM) Solution

for Safety Excellence ‘;‘"

Won the Excellence Award - Aviation at
&N » the Hong Kong Business National
Business Awards 2024

Q Awarded the Certificate of Merit

v (Transportand Logistics Sector) at the
Hong Kong Awards for Environmental
Excellence 2023

Recognised as Advocate of Sustainable
AN » Property - Promote Environmental

Protection at the Hong Kong Green and

Sustainability Contribution Awards 2024

Obtained the HKIA Safety Excellence
Award - Merit at the 2023/2024 Airport
Safety Recognition Scheme
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Garnered the Outstanding Award at the
19% Occupational Health Award -
Joyful@Healthy Workplace Programme

> ]

Received the Excellence in
Performance Improvement Award at
the HKMA Award for Excellence in
Training and Development 2024

>

Named as a 20 Years+ Caring
Company by the Hong Kong Council of
Social Services
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